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in continuation o our discussions, we are pleased to offer yee the -ole of Trzinee-Software Engineer in Cognizant Technology Solutions Indfa Private
Limited {"Cognizant").

Ouring your probation periad of 12 months, which includes your Urzining program, you are entitied to an Annual Total Remuneration {ATR) of Rs.401,986/-. This
inctudes an annual incentive fndication of Rs.22,500/- as well as Cogrizants cantribution of Rs.23,986/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A,

On successful completion of the probation geriod, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880/-. This includes an annual incentive incication of Rs.22,500/- as well as Cognizant’s contribution of Rs,
24,830y~ -owards benefits such as Medical, Accident, Life Insurance ard Gratuity.

YVour apoiatment will be govaraed by the terms and conditions of employment presented in Annexire 8. You will alsa be governed by the other rules, regulations and
practices in vogue and those that may chadge from time to time, Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant s keen Uiat the'e Is a secte envivormant for clients and interraity o, vou are required (5 be registeren with the National Skills Registry (NSR) and provide
the 17214 whil> joiaing the oraanization. Flease vefer arnexse B for mare delalls,

Plaase note

«This appeintment s subject to satislactory professional reference checks and you securing & minimum of 407 aggregate (all subjects taken into consideration} with no
standing arrears in your Graduaticn: Past-Graduation.

+Prior to commencing employment with Cogrizant you must provide Cognizant with evidence of vour right to wark in India and other such documents as Cognizant may
request, '

We laok forward to you joining 5. Sheuld you have any further questions or clarifications, please log into hitos:/{ campus2cognizant. coanizant.com

Yours sincerely,
For Cognizant Technology Solutions india Put. i,

£y and Conitions.
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Cognizant

Annexure A
Name: Faizan Rasoal ' Designation: Trainee-Software En.gin'eer
S1. No. Description N Monthly . Yearly
1 Basic o e
2 HRA @ of basic e
3 Com'efan,ce Allowance* o ' : " 800”.4 .;.4;. '_9,600'
4 Medical Allowance' o o250 T 15,000
5 Company’s contribution of FF # | 1800.; 21,600
4 advance Statutery Bonus™ - 2000 ..124,_000.
-7 Special Allowance® : 7175 86,100
Annu.al Gross Comoensation - 355,500
Incantve Inication iper 3rumy” : ;50
Arnual Total Compensation o _ . 378,000
Compary's contribtion tawards benefits (Medical, Accident ang Life .lnsurance]' _ 5 _ : i 18,000 |
Gratuity | S : 5 :";_‘:;.'.‘i‘ .-5,_986 |
Annual Tatal Remuneration ' _ .‘.4'0‘1,_986._

4 an zssaciate vou a7 also entitied to the following additional bensfits:

« Floating Medical Insurance {overzes

« Roung the Clock Growp personal accicent insurance coverage

« Graup Tern Ltz Insurance Coeerzge

« Enployees comnensation inserance beaefit as per the Eployees Compensatior Act, il

« Gratuity, on separation after 4 yeers end 240 zalendar days of continupus servce, payaile as per Payment of Gratuity Act
- Women associates joinving Cogrizant will be entitlac to Materiity leave 23 per the Matemity Benefit iAmendment] Act, 2017

£ Provigent Fuig Wages: For the purpose of computing contribulion to Provident Fund, Pension Fund & LI Scheme, “Monthly Gross Salary as per Annexure A of this
letter excluding "sdvance Statutory Sunus’ & "House Rent &.lowance” witf b2 considered. This does not include payments made through “Special Payout”, Determination
of PF Wages for the purpose of cantriaution: 7F centrinution shall be payable on the eamec PF wages or PF wages as per this letter, whichever is lesser, ESI Eligible
Wages Eligibility to £51 shall be decided by deducting the Advanced Statutory 3aaus, Employer PF & £51 contribution from the monthiy Gross Compensation (AGCAHD) a5
per Annexure A of this letter. Eamed ES Wages: Moathly EX contribution will be coriputed er total remunaration paid to an Associate n a particular month which
includes any recurring (orj adhoc specizl payouss duriag the month. ES Contribution shall be continiag tili end of the contribution period (Apr to Sep & Oct to ar), if
the Associate coatributes aven for one month in the said contribuzion period :

* Flehle Berefit Han: Your Compensation has beer stuctured 1o ensure that you are adequately empowered o apportion comporents of your salary in a manner
thal sLits you the Dest. This pian will enable you Lo

1, Choose from a bouquet of allawance or benefits

2. Redefine vousr salary structure wiihin prescrbed suidelines

3. Optiwize your eanings

& neentive Lndicaion: Incertive zmouy. may be bigher, tower or 4 as per the terms cescribed herein,  The incentive program is dizcretionary, subject to change,
and baszd 63 ndividuzt and company perforvance. Tuis pro-rated to the duration spent with Cognizant India for a calendar vear and wil be paid to you anty if you are
active on Copnizants payroll o the day the incentive s paic,
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